
 

VetsFirst, a program of United Spinal Association has an open position for a Director of Veterans Policy in 
its Washington, DC office. 

Candidates should send cover letter, resume, a short writing sample and salary requirements to 
jobs@unitedspinal.org with “Director of Veterans Policy” in the subject line.  

 
TITLE:  Director of Veterans Policy, Washington, D.C. 

PROGRAM & DEPARTMENT:  VetsFirst, a program of United Spinal Association 

REPORTS TO:  Vice President, VetsFirst 

ROLE:  To monitor, analyze, and respond to proposed federal legislation, regulations, and policies that 
either directly or potentially impact veterans with disabilities. To represent VetsFirst before federal elected 
officials and their staff members, and federal agencies. To otherwise engage in veterans’ advocacy. 

REQUIREMENTS:  Undergraduate degree required. Graduate degree preferred. Minimum of three years 
legislative/public policy experience preferred, as well as a familiarity with veterans’ issues, including the 
veterans’ benefits and health care systems and the unique needs of disabled veterans in accessing 
employment and reintegrating into their communities. Excellent written and oral communication skills 
required. Veterans who have disabilities are urged to apply. 

DUTIES & RESPONSIBILITIES:   

1.  Monitor, analyze, and respond to proposed federal legislation, regulations, and policies that either 
directly or potentially impact disabled veterans. Propose legislative and policy solutions that promote 
community integration and independence for disabled veterans and timely access to quality VA health care 
and benefits. 

2.  Establish and maintain positive relationships with federal elected officials and their staff members. 
Represent VetsFirst in support of its legislative initiatives through personal visits and meetings.     

3.  Attend relevant federal legislative hearings and briefings. 

4.  Draft letters of support, opposition, etc., as well as testimony and statements for the record, with 
respect to proposed legislation that affects veterans with disabilities. 

5.  Attend and participate in meetings with our veterans and disability organization coalition partners, the 
Department of Veterans Affairs and other federal agencies.   

6.  Draft comments in response to proposed federal regulations. 

7.  Prepare and present written reports, as well as articles and content for our written 
publications/materials and the VetsFirst website. 

 8.  Perform other duties as assigned.   


